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Executive Summary  

 

Prevailing Wage Laws and Apprenticeship Training  

 

As we will see in this report, prevailing wage laws help construction prepare 

for the future as it builds in the present.  These regulations do so, in part, by 

encouraging collective bargaining which in turn encourages apprenticeship 

training.  In Iowa, on average, jointly run, union-management apprenticeship 

programs account for almost 70% of all construction apprentices trained in the 

state.  On average, these union apprentices receive about $3700 in scholarships 

plus they earn while they learn.  However, Iowa could do better. 

 

In the 31 prevailing wage law states, there is a higher rate of apprenticeship 

training in construction, and those who enter apprenticeship training are more 

likely to complete their programs.  Prevailing wage laws encourage 

apprenticeship training by requiring that contractors who bid on public works 

include in the cost of their bid funds for training.  This helps nonunion 

contractors train because these contractors do not have the discipline created 

by a collectively bargained contract.  Collective bargaining requires that union 

contractors pay a set amount into a training fund for every hour worked by any 

of their blue collar workers.  Without prevailing wage requirements, nonunion 

contractors may cut their bids by jettisoning training costs.  In the four years 

after Kansas repealed its state prevailing wage law in 1987, apprenticeship 

training fell by 38% while minority apprenticeship training fell by 54%.  This  

ñscrew the futureò for the sake of todayðembedded in cutthroat bidding 

strategiesðweakens the industryôs ability to build the quality, high tech 

infrastructure needed in todayôs globally competitive economy while, at the 

same time, failure to train makes an inherently dangerous industry, deadly. 

 

Training Leads to a More Productive and Safer 

Workforce  

 

Construction workers in prevailing wage law states produce 13% to 15% more 

value added from their work compared to workers in states without prevailing 

wage laws.  Furthermore, the fatality rate from construction work-site 

accidents is 25% lower in states with prevailing wage laws and 35% lower in 

states with the strongest and best-enforced prevailing wage laws.  This really is 

not surprising.  While construction is inherently dangerous, the vast majority 




